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Local 38 & UA Win Crucial 
Jurisdictional Arbitration Case

The United Association of 
Journeymen and Apprentic-
es of the Plumbing and Pipe 

Fitting Industry of the United States 
and Canada (UA) and Local 38 
scored a major victory in the battle of 
jurisdiction of our work last 
month.

The case involved a local 
contractor, Marina Mechani-
cal, assigning the installation 
of ductless split air condition-
ing systems, including all lay-
out, mounting, setting, piping, 
and start-up of the equipment, 
to Sheet Metal workers at the 
Community Minded Mixed 
Use Affordable Housing Proj-
ect in San Francisco. Local 38 has always 
maintained that this work fell exclusively 
under our jurisdiction and asked the UA 
to take up this battle at the International 
level. This involved bringing the mat-
ter as a jurisdictional dispute under the 
Plan for the Settlement of Jurisdiction-
al Disputes in the Construction Indus-
try (Plan) through the North America 
Building Trades Unions (NABTU).

The arbitrator’s decision considered 
the history of agreements between the 
two Unions going back over 100 years 

ago. In the most recent 1965 agree-
ment between the UA and the Sheet 
Metal Workers International, both 
groups agreed under Article I Section 5 
of that agreement that “the installation 
of room cabinet heating and/or cool-

ing units which also provide ventilation 
through a fresh air inlet from outside for 
a single room and are not part of a duct 
system shall be the work of the UA to 
unload, handle and install.” If the units 
were connected to a duct system some of 
the work would fall under Sheet Metal 
(the piping work is always ours), but at 
the hearing there was agreement that the 
units in question are not connected to a 
room duct system.

On October 11, 2022 the arbitrator 
ruled in favor of the UA that the work in 

fact fell under Local 38’s jurisdiction. An 
appeal was filed by the International As-
sociation of Sheet Metal, Air, Rail and 
Transportation Workers (SMART) but 
the Plan committee voted not to con-
sider the appeal, making the arbitrator’s 

decision final and binding.
“I can’t begin to tell you 

how big a victory this is for 
our members and members 
all across the UA,” exclaimed 
Local 38 Business Manager 
Larry Mazzola, Jr. “The argu-
ment over this work has been 
building up for years with 
Locals across Northern Cali-
fornia. I would like to give a 
huge thanks to UA General 

President Mark McManus for pushing 
this fight up the chain. I also want to 
thank UA Director of Trade Jurisdiction 
Anthony Gallagher for representing the 
UA and Local 38 so well in this case and 
helping get the win. I also need to give 
a special thanks to my fellow California 
UA Business Managers at 342, 447 and 
250 for sending in numerous letters from 
contractors in support of our position. 
This was a total team win.”

Continued on page 8

COPE Endorsed Candidates and Measures 
Notch Victories for Local 38 & Building Trades

Several candidates and propo-
sitions that were endorsed by 
Local 38’s Committee for Po-

litical Education (COPE) were able 
to cross the victory line in major wins 
for organized labor and the building 
and construction trades.

PROP D LOSING
At the time of this publishing, Prop 

D in San Francisco is losing as votes 
continue to be counted. This would be a 
BIG WIN for the Building and Con-
struction Trades in San Francisco as this 
measure would give greedy developers 
millions in benefits with no require-
ments for a skilled & trained workforce, 
family housing, affordability, or even for 
the housing to get built.

“Prop D is an attempt by greedy de-
velopers and the selfish leadership at the 
Nor Cal Carpenters Union to shut out 
the Building & Construction Trades in 
the City,” stated Local 38 Business Man-
ager Larry Mazzola, Jr. “The San Fran-
cisco Building & Construction Trades 
Council (SFBCTC) has proven over and 
over that housing projects in the City can 
be built under budget, on time and with 
100% Union labor. Yet somehow certain 
politicians think they can make these 
deals that end up hurting working class 
citizens at the expense of rich developers. 
We won’t allow that to happen.”

NORTH BAY RACES
In the North Bay, Marin County Su-

pervisor Damon Connolly narrowly won 

his race for the CA District 12 Assembly 
seat. Connolly has been a close friend of 
organized labor and we look forward to 
his continued support at the State level.

At the time of this publishing, COPE 
endorsed candidate for Santa Rosa City 
Council District 4 Victoria Fleming was 
trailing by less than 67 votes. This is a 
pivotal race for the building and con-
struction trades in the North Bay as the 
winner of this race has the potential to 
shift the balance of power on the seven-
member City Council.

This type of race goes to show not 
only that your vote counts and matters 
incredibly, but also how just one race 
can affect the future of organized labor 
and our work. Always vote to make your 
union voice heard.

“The Arbitrator’s decision is a clear-cut win for 
the UA that will reverberate through the in-

dustry. It constitutes a powerful statement that 
SMART must honor the commitments it has 

made in its agreements with the UA.”
- General President Mark McManus

Election Day has come and 
gone. By the time you read 
this edition of Pipelines many 

of the close races we were waiting on 
will (hopefully) be decided.

LABOR AND POLITICS
Your Local 38 COPE and other or-

ganized labor organizations have been 
working hard the past several months 
to encourage union members and their 
families to vote for candidates and bal-
lot measures that will lead to our num-
ber one goal: work for our members. We 
spend a lot of time looking at voting re-
cords to see who actually has our backs 
when push comes to shove. I don’t care 
what party a candidate belongs to, if they 
are going to help pass legislation that 
protects the rights and benefits of orga-
nized labor then we will support them. 
Plain and simple.

I have been involved in the political 
game long enough to know that many 
politicians will eventually disappoint us. 
They will say what we want to hear to 
get our endorsement and then they are 
nowhere to be found when the important 
issues that matter to us are up for discus-
sion. A few of these politicians come to 
mind right now, and they are not on the 
ballot this year but when they do come 
up for reelection we will not forget.

REC & PARK 
COMMISSION

I was honored to be reappointed to 
the San Francisco Recreation and Park  
Commission for another term. Having 
Local 38 and the Building & Construc-
tion Trades represented at the table on 
this and other various commissions and 
committees is vital to ensuring that we 
are in the room when important deci-
sions are being made and contracts are 
being approved.

Just like electing pro-labor candidates 
and voting against anti-union legislation, 
having organized labor’s influence on 
these commissions is very important to 
ensuring our priorities are elevated and 
not forgotten. Nothing can be taken for 
granted as there are always bad actors 
who are looking for any opportunity to 
ignore the plight of working families.

JURISDICTIONAL WIN
I encourage you to read the front-page 

story about the huge jurisdictional vic-
tory for the UA and Local 38. Thanks 
to the leadership at the UA and General 
President Mark McManus, we were able 
to rightfully claim our work that was 
being wrongfully assigned to the sheet 
metal workers.

Locals up and down California helped 
our case with numerous letters and state-
ments from contractors and members in 
support of our cause. To everyone who 
had a hand in this outcome I want to say 
thank you. I want to give a big thanks to 
UA Director of Trade Jurisdiction An-
thony Gallagher for all his hard work in 
preparing for this case. Local 38 Busi-
ness Agent John Corso also played a big 
part in gathering the necessary informa-
tion to send to the UA.

This also shows that our International 
is vigilant in protecting our work and is 
yet another example of how when we are 
united we are stronger.
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                       California State Pipe Trades Council Scholarship Foundation Application 
 
This is a partial scholarship to be applied toward the tuition, books and materials of the student selected to receive it. Scholarships will 
be awarded based on a point system. All information in this application and other required material will be held in strict confidence.  
 
To apply you must be:  

1) a high school graduate or the equivalent; OR currently enrolled full-time at a community college, accredited college or 
accredited university  

2) enrolled in or accepted by a U.S. community college, or 4-year college or university for the coming academic year for full-
time undergraduate study 

3) the son or daughter of a current UA member (your parent, custodial step-parent, or legal guardian) in good standing and 
affiliated with the California State Pipe Trades Council.  See pages 1 and 2 for complete rules. 

 
Applications and additional required material will be accepted November 1, 2022 through March 1, 2023. 

  Late or incomplete submissions will not be considered.  Please type or print in ink.  
An official postmark of March 1, 2023 is the last postmark date that will be accepted for any submission. 

Please note that we allow five business days to receive mail postmarked March 1, 2023. 
 

Name ___________________________________________________________________________  Birthdate ______________________________ 
 
Address ________________________________________________________________________________________________________________ 
                            Street                                                                         City                                                            State                             Zip 
Telephone number(s) (____________)____________________________________   (____________)_____________________________________ 
 
High school/college currently attending (name & city) ___________________________________________________________________________ 
 
High school/G.E.D. graduation date __________________________________________________________________________________________ 
 
College/university where enrolled or accepted (name & city) ______________________________________________________________________ 
 
Provide below or by separate document an outline of achievements, honors, work experience, vocational or professional training, internships, 
certificates of proficiency, community service, hobbies and affiliations. 
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
__________________________________________________________________________________________ 
 
Enclose with this application a 1,000-word essay on the topic featured in the Application Instructions. 
 
APPLICANT’S SIGNATURE _________________________________________________________  DATE ___________________ 
 

INFORMATION PERTAINING TO THE QUALIFYING PARENT 
 
Parent’s full name_________________________________________________________________________________________________________ 
 
 

IT IS THE APPLICANT’S RESPONSIBILITY TO ENSURE THAT THE FOLLOWING SECTION IS COMPLETED BY THE 
QUALIFYING PARENT’S LOCAL UNION HALL AND SIGNED BY THE BUSINESS MANAGER. 

 
The above named parent is a member of U.A. Local Union # _________________________________  Initiation date _________________________ 
 
Union member in good standing for one full year prior to the Business Manager’s date of signature below:   YES ____________    NO____________ 
 
BUSINESS MANAGER’S SIGNATURE __________________________________________________  DATE ________________ 

Applications and additional required material 
will be accepted between November 1, 2022 
and March 1, 2023. A U.S. Postal Service of-

ficial postmark of March 1, 2023 will be accepted. In 
order to ensure applications are processed in a timely 
fashion, applications received more than five business 
days after the postmark deadline of March 1, 2023 will 
not be accepted. We are aware that some college accep-
tance letters will not have been distributed before this 
deadline. However, it is the applicant’s responsibility 
to submit all other materials on time, and supplement 
their application with the acceptance letter as soon 
as possible, and in any event no later than March 31, 
2023. Only COMPLETE applications will be eligible 
for an award.

Forty (40) college scholarships of $2,500 each will be 
awarded to the children of members of Pipe Trades Lo-
cal Unions affiliated with the California State Pipe Trades 
Council.

These scholarships must be used for full-time undergrad-
uate study at an accredited U.S. community college, four-
year college, or university. The California State Pipe Trades 
Council Scholarship Foundation will not impose restrictions 
of any kind on the course of study. Recipients may accept any 
other grants or awards which do not rule out scholarship aid 
from other sources.

WHO MAY APPLY
Children of U.A. members may apply. The member must 

be a parent, legal guardian, or custodial step-parent of the 
applicant and must be a current member, in good standing 
for a least a full year, of a Local Union affiliated with the 
California State Pipe Trades Council. Students’ transcripts 
must reflect a cumulative, unweighted grade point average of 
no less than 2.5.

THE APPLICANT
➢ High school seniors graduating in June 2023 and plan-

ning to attend a U.S. community college, 4-year college, or 
university during the coming academic year must provide an 
official high school transcript as well as proof of enrollment 
at, or acceptance to, a community college, four-year college, 
or university.

➢ Full-time community college students must provide 
an official community college transcript verifying full-time 
attendance. Full-time community college students plan-
ning to attend a U.S. 4-year college or university during the 
coming academic year must provide an official community 
college transcript verifying full-time attendance, as well as 
proof of enrollment at, or acceptance to, a four-year college 
or university.

➢ Full-time students currently attending a U.S. 4-year col-
lege or university and continuing full-time attendance dur-
ing the coming academic year must provide an official col-
lege or university transcript verifying full-time attendance.

➢ If the school transcript does not list your “classes in 
progress,” you must provide documentation that clearly veri-
fies your current full-time registration.

*Please note: Proof of application to colleges/univer-
sities does not meet the required proof of enrollment or 
acceptance.*

Most schools have a processing period for transcripts – we 
strongly advise getting your transcripts as early as possible to 
ensure they arrive before the deadline.

AWARDING SCHOLARSHIPS
After verifying the eligibility of the applicants, the Cali-

fornia State Pipe Trades Council Scholarship Foundation 
will submit completed applications for judging by an exter-
nal, independent panel comprised of professional educators 
through the University of California Berkeley.

Applicants will receive points based upon the follow-
ing criteria: academic achievements (2); school activities (2); 
community service (2); application form (2); essay style (4); 
and essay content (8) -- a possible total of 20 points. The 
University Scholarship Selection Committee will submit 
the list of scholarship finalists to the California State Pipe 
Trades Council Scholarship Foundation.

Scholarship winners will be announced at the California 
State Pipe Trades Convention in May. Winners will be noti-
fied and presented award checks by the Business Manager of 

their parent’s Local Union. Please contact your local if you 
have questions about award checks.

INSTRUCTIONS
The following items must be received:
1.) Application - to be completed by the applicant; Note: 

under “Information Pertaining to Qualifying Parent,” the 
applicant must ensure that the parent’s Local Union com-
pletes the specified section at the bottom of the applica-
tion, including the Business Manager’s signature. Applica-
tions without the Business Manager’s signature will not be 
accepted.

2.) An official school transcript as detailed under “Who 
May Apply,” is to be submitted by a high school official or 
college official and mailed directly to the California State 
Pipe Trades Council Scholarship Foundation. A transcript 
removed from the officially sealed school envelope, or in a 
school envelope with a broken seal, will not be accepted.

3.) Proof of enrollment at, or acceptance to, a community 
college or four-year college or university for the coming aca-
demic year.

4.) Letters of recommendation - applicant must submit 
one to three current letters of recommendation giving in-
formation about the applicant’s character and ability. These 
letters may be from teachers, community leaders, family 
friends, or others who know the applicant. Please submit the 
letter(s) of recommendation with the application.

5.) 1,000-word essay on the following subject:
In 2006 California adopted Assembly Bill 32, “The 

Global Warming Solutions Act,” which established Cali-

fornia’s Landmark cap and trade system for managing the 
State’s carbon reduction regime. Under AB 32 the California 
Air Resources Board adopts and updates California’s scop-
ing plan which functions as the blueprint for achieving the 
goals set forth in AB 32. In 2022, the Legislature passed and 
Governor Gavin Newsom signed into law Senate Bill 905 
that established a regulatory framework for utilizing carbon 
sequestration (CCUS) as a tool for meeting our AB32 goals. 
That same year, CARB incorporated carbon sequestration in 
the updated AB 32 scoping plan.

What are the arguments for and against the application 
of Carbon Sequestration? What is the potential for CCUS in 
meeting our AB 32 goals? Utilizing CARB economic data 
what are the potential job impacts for CCUS in California? 
Do you believe the potential positive impacts of CCUS out-
weigh the potential negative impacts? Please expand on and 
defend your position.

It is the responsibility of the applicant to see that all the 
above items are received on time at the following address:

California State Pipe Trades Council Scholarship Foun-
dation 1121 L Street, Suite 207 Sacramento, CA 95814

For applications being sent close to the deadline, we 
encourage you to use an overnight or priority mail service 
through USPS or UPS. Applications postmarked March 1, 
2023, but not received within five business days will not be 
accepted. Please check with your chosen mail service to en-
sure the application will arrive on time. Note that as of this 
posting, all mail carriers are experiencing delays due to the 
COVID-19 pandemic. Please plan appropriately.

Dear Member:
I am pleased to notify you once again 

of this wonderful opportunity. The Cali-
fornia State Pipe Trades Council Schol-
arship Foundation awards college schol-
arships to children of U.A. Local Union 
members in good standing. In order to 
apply, your child must be either:

1) A high school senior graduating in 
June 2023 and planning to attend a U.S. 
community college, 4-year college, or 
university during the coming academic 
year;

2) A full-time community college 
student continuing full-time attendance 

during the coming academic year, or 
planning to attend a U.S. 4-year college 
or university during the coming academ-
ic year; or

3) A full-time student currently at-
tending a U.S. 4-year college or univer-
sity and continuing full-time attendance 
during the coming academic year.

Forty scholarships in the amount of 
$2,500 will be awarded to the winning 
applicants. Applications and the re-
quired accompanying materials will be 
accepted beginning November 1, 2022. 
They must be postmarked no later than 
March 1, 2023. Applications must be re-

ceived within five business days after this 
deadline. 

The following materials are enclosed:
• Scholarship Contest Rules and 

Application for full details regarding ap-
plying for the scholarship. The Applica-
tion portion on page 3 should be com-
pleted by the applicant.  The applicant 
must ensure that the specified section at 
the bottom of the application is complet-
ed by the parent’s Local Union.

You can also find the instructions and 
download the rules and application on 
the California State Pipe Trades Council 
website at www.calpipes.org. If you have 

questions or need additional informa-
tion, please contact my office for further 
assistance. 

I hope your children will take advan-
tage of this great opportunity.

Fraternally,

Larry Mazzola, Jr. 
Business Manager

2023 California State Pipe Trades Council Scholarship
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From the Trust Fund
Health & Welfare Self-Payment Option 

Extended Through March 31, 2023

At the urging of Board Chair-
man Larry Mazzola, Jr. and 
the Labor Trustees, Local 

38’s Board of Trustees continue to 
recognize the extraordinarily trying 
times these are right now and, in re-
sponse, unanimously voted to extend 
the Health & Welfare self-payment 
option through March 31, 2023.  

Local 38 Health & Welfare Plan par-
ticipants are eligible for the self-pay ben-
efit as long as they maintained continu-
ous Plan coverage. This option has been 
approved through March 2023 if the 
member agrees to make monthly $400 
payments.  

To qualify for this COVID-19 $400 
per month Health & Welfare Plan cov-
erage benefit (for both you and your de-
pendents) you must also complete a cer-
tification form indicating you are not eli-
gible for medical plan coverage from any 
other employer sponsored medical plan.  

All members must complete a new certi-
fication form even if they may have made 
self-payments in the past.

COVID-19 certification forms are 
available from the Trust Fund office. 
Please complete and return a certifica-
tion form along with your check to the 
Trust Fund on or before the 25th of the 
month to maintain Health & Welfare 
Plan coverage. Only one certification 
form is required for each Plan member. 
The $400 self-payment for Plan cover-
age is due on or before the 25th of each 
month. For example, if a Plan member 
would lose health plan coverage in De-
cember then the member must complete 
the certification form and return a $400 
check to the Trust Fund office no later 
than December 25th in order to main-
tain coverage during December. Please 
contact the Trust Fund office if you have 
any questions. They can be reached at 
415-626-2000.

EXTENSION OF TEMPORARY INCREASE 
IN GROUP SUB PLAN BENEFITS

The Board of Trustees voted recently to continue to extend temporary Group 
SUB Plan benefits (for up to 79 weeks of unemployment) until March 31, 2023.

Previously, the Trustees also temporarily amended the Plan to permit Appren-
tices to participate and voted to suspend the minimum 2,000 hours of service 
requirement.  The Trustees further temporarily amended the Plan to reduce the 
number of hours needed to requalify for Plan benefits from 750 to 375.

All of the temporary amendments to the Group SUB Plan (described above) 
are scheduled to end on March 31, 2023.

Keep in mind that in order to be eligible for benefits, you must be in good-
standing with the Local Union, you must be on the out-of-work list and you must 
be collecting weekly benefits from State Unemployment.  In addition, the Plan 
can only reimburse for benefit weeks that date back no more than six months.  The 
Group SUB claim form can be found on the website at www.ualocal38.org or by 
contacting the Trust Fund Office at 415-626-2000.

TEMPORARY EXTENSION OF 
U.A. LOCAL 38 CHILDCARE PLAN

The Plan’s Trustees voted on July 29, 2022, to temporarily amend the Plan to ex-
tend eligibility for Childcare Plan benefits until June 30, 2023.  A Local 38 member 
is currently eligible for Childcare Plan benefits if he or she is a Local 38 member in 
good standing and has worked at least 280 hours in the prior Plan Year.

The Trustees decided to temporarily amend the Childcare Plan due to the con-
tinuing negative economic impacts of the COVID-19 pandemic. The temporary 
amendment will permit Local 38 members in good standing who have not per-
formed the required 280 hours of work in the prior Plan Year to be allowed to con-
tinue participating in the Childcare plan during the 2022/2023 Plan Year, provided 
they met the 280 hours requirement in the prior Plan Year (2020/2021).

This temporary extension of Childcare Plan benefits will end on June 30, 2023.
If you have any questions about these changes in benefits, please contact the 

Trust Fund Office at (415) 626-2000.

Local 38 H&W Plan Extends Preventive 
Vaccines Benefit To Pharmacies

The U.A. Local 38 Health & Welfare Plan will now include cov-
erage for the following preventive Vaccines through WellDyne Rx:

• Effective December 1, 2021, Flu Vaccine coverage became ef-
fective under the WellDyne pharmacy benefits.  The Flu vaccine is 
available at a $0 copay at participating pharmacies.

• Effective October 1, 2022, Shingles Vaccine coverage became 
effective under the WellDyne pharmacy benefits.  The Shingles vac-
cine is available at a $0 copay at participating pharmacies.

These vaccines are part of your Pharmacy coverage and must be 
administered in a WellDyne participating pharmacy.  All other vac-
cines are not covered by WellDyne Rx.

NOTE: U.A. Local 38 members can also get these and any other 
preventive vaccines through their primary care physician as part of 
preventive health for $0 copay at their Blue Shield provider and/or 
Kaiser.

  If you have any questions about these changes in benefits, please 
contact the Trust Fund Office at (415) 626-2000.

Pictured above (left to right) is the Local 38 crew working at 3575 Mendocino 
Avenue for signatory contractor Peterson Mechanical: Benny Soto, Gavin 
Archini, Austin Archini, Skylar Allen, Andy Ritz, Jeff Santa Cruz, James 
Kennedy, Clay Lampe, Ben Axthelm, Josh Bettincourt, Local 38 Business 
Agent Frank Reardon, Gabe Leducq, Local 38 Field Organizer Tony 
Guzzetta, Bryan Michnevich, Freddie Freitag, Dante Albini and Kevin 
Schram.

Local 38 members are hard at work completing construction on an af-
fordable senior housing project in Santa Rosa. Located at 3575 Men-
docino Avenue, the first building will be four stories and provide 94 

units, while the second building will be four stories and include 38 units.
The general contractor is Nibbi Brothers with our members performing the 

plumbing work through Local 38 signatory contractor Peterson Mechanical. Lo-
cal 38 worked hard to procure this project thru our Work Opportunity Program, as 
Nibbi was originally going to use a non-union plumbing company.

“I am proud of the work our members are doing on projects like this,” said Local 
38 Business Agent Frank Reardon. “Providing affordable housing for aging seniors is 
important to everyone in our community. And when we can also build housing that 
is environmentally sustainable, that is a win-win in our book.”

Working The North BayWorking The North Bay
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Retirees’ Week  
Award Winners

HORSESHOES
1st Place – Clarence Gosha, John Labaree
2nd Place – Calvin McPeters, Mike Boyle
3rd Place – Manuel Vieira, Wayne Shipley

CORN HOLE  
(BEAN BAG THROW)

1st Place – Angelica Heryford, Steve Heryford
2nd Place – Pat Stites, Judy Stites

3rd Place – Jim Burke, Brian Conkling
WOMEN’S GOLF

1st Place – Minell Fredricks
2nd Place – Leslie Watanabe
3rd Place – Virginia Nurisso

MEN’S GOLF
1st Place – John Shannon
2nd Place – Bob Fredricks
3rd Place – John Bacciocco

BOCCE
1st Place – Jim Scherri, Mark Lillie,  

Jerry Lyons and Gary Tensfeldt
2nd Place – Mike McGovern, Surjit Sihota,  

Chris Blagdon and Pat Stites
3rd Place – Frank Smith, Stephanie Guerra,  

Jim Burke and Denise Burke

Local 38 Retirees’ Week Makes It’s Long Awaited Return
After missing the past two years due to the CO-

VID-19 pandemic, Local 38 retirees and their 
spouses happily returned to Silverado Resort 

& Spa for the annual Retirees’ Week celebration in late 
September.

As always the week was filled with daily activities, in-
cluding a Bocce tournament, Horseshoes and bean bag 
competitions, a golf tournament, nightly bingo and cocktail 
parties. Multiphasic health examinations by Health Exami-
netics were also available.

The Local 38 bean bag toss (corn hole) competitions con-
tinue to grow in size, with many retirees signing up in ad-
dition to the horseshoe tournament that takes place along 
side in The Grove area of the resort. Both these activities are  
coming on the heels of the ever popular Bocce tournament 
which always seems to draw a big crowd of retirees both to 

compete in the tournament and to watch the action while 
catching up with others.

The week-long celebration culminated with a host cock-
tail party and bountiful buffet dinner on Thursday night. 
The evenings’ festivities included a Local 38 “state of the 
union” update provided by Business Manager Larry Maz-
zola, Jr., the awarding of winners’ certificates and cash priz-
es, and a celebration and recognition of Local 38’s longest 
standing members present, including Lee (Bax) Baxter who 
has served 65 years in the union.

“This week is so special in so many ways,” said Mazzola 
Jr. “I don’t know of any other union who celebrates their re-
tirees like we do. I am just thankful for the vision Joe Maz-
zola had to start a great tradition like this. These retirees all 
helped make Local 38 the strong, successful union it is today 
and we are grateful for all they have done.”

Over 200 retirees and their spouses attended this years’ festivities at Silverado Resort & Spa in Napa. Pictured above at the closing night cocktail party and buffet for 
Local 38’s Retirees’ Week along side Local 38 officers is the group of 50+ year Local 38 members who were honored. Pictured top left is Local 38 Business Manager Larry 
Mazzola, Jr. along side 65-year member Lee Baxter. Pictured left are the Award Winners from the week’s activities including golf, corn hole, horseshoes and bocce ball.
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Local 38 Retirees’ Week Makes It’s Long Awaited Return
compete in the tournament and to watch the action while 
catching up with others.

The week-long celebration culminated with a host cock-
tail party and bountiful buffet dinner on Thursday night. 
The evenings’ festivities included a Local 38 “state of the 
union” update provided by Business Manager Larry Maz-
zola, Jr., the awarding of winners’ certificates and cash priz-
es, and a celebration and recognition of Local 38’s longest 
standing members present, including Lee (Bax) Baxter who 
has served 65 years in the union.

“This week is so special in so many ways,” said Mazzola 
Jr. “I don’t know of any other union who celebrates their re-
tirees like we do. I am just thankful for the vision Joe Maz-
zola had to start a great tradition like this. These retirees all 
helped make Local 38 the strong, successful union it is today 
and we are grateful for all they have done.”

Once again retirees were excited when Mazzola, Jr. an-
nounced that this year’s 13th check was $4,160. The 13th 
check is provided to Local 38 pensioners in-lieu of annual 
cost of living escalators, with the amount determined by the 
total number of hours worked in any given year.

Over 200 retirees and their spouses attended this years’ festivities at Silverado Resort & Spa in Napa. Pictured above at the closing night cocktail party and buffet for 
Local 38’s Retirees’ Week along side Local 38 officers is the group of 50+ year Local 38 members who were honored. Pictured top left is Local 38 Business Manager Larry 
Mazzola, Jr. along side 65-year member Lee Baxter. Pictured left are the Award Winners from the week’s activities including golf, corn hole, horseshoes and bocce ball.
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From the Training Department
The first day of the Spring 2023 semester for Local 38 Apprentices at the San Francisco and 
Santa Rosa Training Centers will be Tuesday, January 17, 2023. Apprentices should be on 
hand for the first night of classes at their respective Training Center. If you have questions 
about the dates, times and locations of your classes, call the Local 38 Training Department at 
(415)562-3838 BEFORE the first night of class. 

Training and continuing ed-
ucation...those are the back-
bone of Local 38. It is the 

knowledge, skills and training of 
our journeylevel workers which dif-
ferentiates Local 38 members from 
their non-union counterparts.

“We always talk about Local 38’s 
apprentice training making the differ-
ence for our contractors,” says Local 38 
Training Director Steve Mazzola. “But 
training is just as important for our jour-
neymen. You can’t expect someone who 
went to school 10-15 years ago to be 
well-versed in our industry without on-
going training.”

That’s the idea behind Local 38’s Sup-
plementary Journeylevel Classes, offered 

at both the San Francisco and Santa Rosa 
Joseph P. Mazzola Training Centers.

Classes range from Foreman Train-
ing, with an emphasis on leadership, 
jobsite supervision and project manage-
ment, to hands-on training in the instal-
lation of PEX piping systems. Many of 
the classes; welding, backflow, industrial 
rigging and medical gas, for example, 
provide journeyworkers the opportunity 
to earn formal certifications required on 
many jobs.

“We have some of the best instruc-

tors in the nation,” said Mazzola. “Com-
bine that with the latest, state-of-the-
art technology and facilities and we can 
produce the most knowledgeable, best 
trained workers in the pipe trades.” 

 “Our signatory contractors under-
stand the importance of both our ap-
prentice and our journeyworker train-
ing,” said Local 38 Business Manager 
Larry Mazzola, Jr. Having the best 
trained workers in the trades is vital to 
their success as well as to our future.”

Local 38’s Supplementary Journey-
level classes are available free of charge. 

The classes are designed to provide 
hands-on instruction in the latest tools, 
technology and techniques available 
to pipe trades workers in the field. All 
classes are filled on a first-come, first-
served basis. The Training Department 
will make every effort to accommodate 
any overflow in Journeylevel classes, but 
space is limited.

The deadline to register for Supple-
mentary Journeylevel Classes for the 
upcoming Spring 2023 semester is Fri-
day, January 13, 2023. If you do not see a 
class covering a specific subject of inter-
est, please feel free to contact the Train-
ing Department at (415) 562-3838. The 
Training Department is constantly re-
viewing and revising the current class 
offerings to meet the changing needs of 
our members and the industry.

Broad Range of Classes Offered for Spring Semester

Journeylevel Classes SPRING 2023
The following are the Supplementary Journeylevel Training Classes 

that will be offered through the Local 38 Training Department 
during the 2023 Spring Semester. To register, please contact the 

Local 38 Training Department by telephone at 415-562-3838 before Fri-
day January 13th. Please indicate which classes you are interested in at-
tending.  Classes will begin as indicated below:

SAN FRANCISCO CLASSES
Backflow Testing Certification/ Backflow Survey Special-

ist/ Valve Repair – Starts Tuesday, 1/17/2023
 This two-night course (Tuesdays & Wednesdays) will train Journey-
men in:
1) Backflow Certification – the testing of backflow devices so student 
will qualify for an AWWA Certification; or
2) Backflow Survey Specialist – course will certify and instruct on how 
to survey buildings for the proper backflow devices. You must have a 
Backflow Testing Certification in order to take this course; or
3) Backflow valve repair – course will instruct on how to repair backflow 
prevention devices. 
The course will conclude with a proctored examination that may be con-
ducted on a Saturday date to be determined.  Instructor: Rich Harlan

Thermodynamics II and Electricity II for HVAC/R– Starts 
Tuesday 1/17/2023
This two-night course will focus on thermodynamics and electricity for 
the HVAC/R trade. Classes will include hands-on projects and classroom 
discussion about thermodynamics and HVAC/R electrical systems. 
Instructor: Anthony Citrino and Rey Arango

Medical Gas Certification – Starts Wednesday 1/18/2023 
(Zoom Class)
This course will train students in Medical Gas technology, using the 2021 
NFPA 99 manual, so they will qualify for their Medical Gas Installation and 
Brazing Certificate from National, ITC. The lecture portion of this course 
will take place via Zoom. Students will be required to come to the San 
Francisco Training Center for brazing test. 
Required Textbook: NFPA 99 Health Care Facilities Code 2021 Edition.
Instructors: Steve Christani and Stuart Porter

Pneumatic Controls – Starts Tuesday, 1/17/2023
This course will provide an overview of the use of pneumatic controls for 
HVAC/R equipment. Discussions will include pneumatic controls usage in 
buildings today and the service/maintenance of these systems. Classes 
will consist of lectures and hands-on labs.
Instructor: Ed Jordan

Advanced HVAC/R Systems– Starts Thursday, 1/19/2023
This course will be an overview of systems including install, start up, 
testing and balancing of equipment, troubleshooting and maintenance. 
Classes will consist of lectures and hands-on labs. 
Instructor: Derek Ottinger

HVAC/R Service and Maintenance – Starts Thursday, 
1/19/2023
This course will focus on the servicing and maintenance of HVAC/R 
equipment. Topics covered will include soft skills required by the techni-
cian, scheduling, troubleshooting and repair, etc. Classes will be both 
lecture and hands-on lab projects.
Instructor: Mike Rydman

Electrical and Controls Principles – Starts Tuesday, 
1/17/2023
This course will cover all things related to HVAC/R electrical and controls 
systems. Classes will include discussions about theory, system design, 
and more. Lab projects will be held in our electrical and controls labs.
Instructor: Aaron Di Stefano

Stainless Welding Course – Starts Tuesday, 1/17/2023 
This course provides multilevel instruction in all techniques of stainless-
steel welding towards obtaining a UA Welder Certification. This is a shop 
class that will cover all aspects of stainless welding including orbital. All 
levels of experience are welcome. 
Weld testing conducted at our facility.  
Instructor: Stuart Porter

Pipe Trades Skills Course – Starts Tuesday, 1/17/2023 
This course provides multilevel instruction in all skills used in the pipe 
trades. Journeymen and apprentices can hone their skills in welding, 
soldering, brazing, threading, cutting, etc.  All levels of experience are wel-
come. These classes will be by appointment only so the teacher can focus 
on what students want to practice.
Instructor: David Kunz

Detailing I – Starts Tuesday, 1/31/2023
Students will learn how to become an entry level detailer. We will discuss 
VDC, BIM and detailing workflow. Students will get an understanding of 
the participant roles like PM, GC & BIM Coordinator. Hands-on exercises 
with Revit will be assigned as weekly homework.  SEATING IS LIMITED. 
Instructor: Trevor Dohemann

Detailing II- Starts Wednesday, 1/25/2023
Students will continue their study of detailing through in person lectures, 
hands-on practice with Navisworks, Bluebeam and PlanGrid. Construc-
tion management, scheduling and change orders will be discussed. 
Hands-on exercises with Revit will be assigned as weekly homework. 
SEATING IS LIMITED. Instructor: Brian Price

Online Plumbing Code Review Course – Self-paced
This course is intended to be a review of the California Plumbing Code. 
Students will be given access to the UA Blackboard system and work 
through self-paced modules based on chapters from the California 
Plumbing Code. Students can repeat modules and assignments as 
needed to sharpen their knowledge.

Foreman Training Course- TBD
This updated course will cover topics critical to the workplace and jobsite 
supervision, such as: leadership, relationships, documentation, planning, 
scheduling, suppliers and safety. Also included will be discussions on the 
full cost of an hour of labor and the Standard for Excellence.

PEX Piping Installer Class-TBD
This will be a two night class. Class will include lecture and hands-on 
practice of installation of Uponor PEX piping systems. Space is limited. 

Trimble Class- TBD
This two night class will give students an overview of the Trimble unit. 
Class will include hands-on practice using the Trimble unit for layout on 
jobsites.

STAR Test Review- TBD
This course will consist of multiple nights to ready members to take the 
UA STAR test in Plumbing, Steamfitting or HVAC/R. Classes will consist of 
review, practice tests and open discussion. Dates of classes will be deter-
mined by date of STAR exam.

SANTA ROSA CLASSES
Medical Gas Certification – Starts Wednesday 1/18/2023 

(Zoom Class)
This course will train students in Medical Gas technology, using the 2021 
NFPA 99 manual, so they will qualify for their Medical Gas Installation and 
Brazing Certificate from National, ITC. The lecture portion of this course 
will take place via Zoom. Students will be required to come to the Santa 
Rosa Training Center for brazing test.
Required Textbook: NFPA 99 Health Care Facilities Code 2021 Edition.
Instructors: Steve Christani and Stuart Porter

Welding Course – Starts Thursday, 1/19/2023, Instructor 
Available Thursday - Saturday
This course provides multilevel instruction in all techniques of welding 
towards obtaining a UA Welder Certification.  Weld testing conducted at 
our facility.  Instructor: Ed Miltimore

Thermodynamics II and Electricity II for HVAC/R– Starts 
Tuesday 1/17/2023
This two night course will focus on thermodynamics and electricity for 
the HVAC/R trade. Classes will include hands-on projects and classroom 
discussion about thermodynamics and HVAC/R electrical systems. 
 Instructor: Roger Larsen

Continued on Next Page



PIPELINES - NOVEMBER 2022    7

Pipelines is the official publication of the United Association of Journey-
men and Apprentices of the Plumbing and Pipe Fitting Industry of the 
United States and Canada, Local Union 38. U.A. Local 38 holds general 
membership meetings on the first Wednesday of each month at 1621 
Market St., San Francisco CA 94103, (415) 626-2000. Lawrence J. Mazzola, 
Jr., Business Manager/Financial Secretary Treasurer.  Business Agents: 
Bill Blackwell, John Chiarenza, John Corso, R.J. Ferrari, Frank Reardon. 
Field Organizer: Tony Guzzetta. President: Dan McCormick III; Recording 
Secretary: Patrick Bell. Pipelines Editor: Bill Olinger, Jr.

Website: www.ualocal38.org

From the Training Department
HVAC/R Piping – Starts Tuesday, 1/17/2023

This course will be an overview of soldering, brazing and other piping 
techniques used in common HVAC/R systems. Classes will consist of 
lectures and hands-on shop classes where students will assemble piping 
systems. Instructor: Jim Burke

HVAC/R Controls– Starts Thursday, 1/19/2023
This course will provide an overview of the use of controls for HVAC/R 
equipment. Discussions will include using building controls and VFDs for 
energy savings. Classes will consist of lectures and hands-on labs using 
the Local 38 DDC Controls Lab. Instructor: Jim Stratford 

HVAC/R Service and Maintenance – Starts Tuesday, 
1/17/2023
This two-night course will focus on the servicing and maintenance of 
HVAC/R equipment. Topics covered will include soft skills required by the 
technician, scheduling, troubleshooting and repair, etc. Classes will be 
both lecture and hands-on lab projects. Instructor: Ryan Hendrix

Introduction to Heating Systems– Starts Thursday, 
1/19/2023
This course will provide instruction in methods of installing, operating 
and servicing equipment used for heating in HVAC systems. Classes will 
consist of lectures about boilers, heat pumps and VRF systems as well as 
hands-on labs. Instructor: Scott Andrieux

Continued from Previous Page
Classes . . .

Local 38 Business Manager 
Larry Mazzola, Jr. was re-
cently sworn-in to another 

4 year term as a member of the San 
Francisco Recreation and Parks 
Commission.

The ceremony, attended by Com-
mission Secretary Ashley Summers and 
Tyra Fennell from the San Francisco 
Mayor’s Office, was held remotely via 
computer and included the swearing-in 
of Mazzola Jr., and Commission Presi-
dent Mark Buell.

“It’s an honor for me to represent Lo-
cal 38 and the San Francisco Building & 
Construction Trades on the San Fran-
cisco Rec and Parks Commission,” said 
Mazzola, Jr. “Our members are com-
mitted to maintaining the high quality 
of parks that San Francisco residents and 
visitors are accustomed to enjoying. I will 
work hard to make sure the interests of 
organized labor are understood and tak-

en seriously. I look forward to working 
with my fellow commissioners to contin-
ue to make The City the beautiful place 
that it is.”

The San Francisco Recreation and 
Park Department administers more 
than 220 parks, playgrounds, and open 
spaces, including two outside the city 
limits-- Camp Mather in Yosemite Val-
ley and Sharp Park in Pacifica, Calif. 
Our park system includes 25 recreation 
centers, nine swimming pools, five golf 
courses and numerous tennis courts, ball 
diamonds, soccer fields and other sports 
venues. Included in the department’s re-
sponsibilities are the Marina Yacht Har-
bor, the San Francisco Zoo, and Lake 
Merced. Our staff members are diverse, 
committed and talented recreation and 
park professionals, from gardeners, for-
esters, and recreation leaders to park 
patrol officers, custodians, electricians, 
plumbers, and more.

Local 38’s Mazzola, Jr. Sworn In For New 
Term on Rec & Park Commission

Pictured above were those present at the remote swearing-in ceremony for 
the San Francisco Recreation & Park Commission (from left to right): Local 
38 Business Manager and Rec & Park Commissioner Larry Mazzola, Jr, SF 
Rec & Park Commission President Mark Buell, SF Rec & Park Commission 
Secretary Ashley Summers and SF Mayor’s Office representative Tyra Fennell. 
Commissioner Mazzola, Jr., originally appointed by the late SF Mayor Ed 
Lee and now Mayor London Breed, always emphasizes the importance of 
labor’s voice on City commissions.

ATTENTION 
The Local 38 Training Department will be hosting a 

Rheem Commercial Heat Pump Water Heater Introduction 
class on Wednesday December 7th at 4:30pm at the San 
Francisco Training Center. This class will be open to all 
Local 38 members. See the flyer below for more details. 
Please call 415-562-3838 to sign up; seating is limited.

YOU’RE INVITED

Commercial Heat Pump  
Water Heater Introduction  
& Technical Training

rheem.com/commercial-hot-water

HEAT PUMP SPLIT SYSTEMS
The Heat Pump Split System offers super high 
efficiency with 75% lower operating cost.

Please visit Commercial Hot 
Water - Rheem Manufacturing 
Company for more info.

UA Local 38 2022-23 
Holiday Schedule

Thursday, Nov. 24 - Thanksgiving, Building Trades, Metal Trades 
and SF City Holiday. No school in San Francisco or Santa 
Rosa.

Friday, Nov. 25 - Day After Thanksgiving, Building Trades, Metal 
Trades and SF City Holiday. 

Friday, Dec. 23 - Christmas Eve Observed, Building Trades and 
Metal Trades Holiday. 

Monday, Dec. 26 - Christmas Day Observed, Building Trades, 
Metal Trades and SF City Holiday.

Friday, December 30 - New Year’s Eve Holiday Observed, Build-
ing Trades and Metal Trades Holiday. 

Monday, January 2, 2023 - New Year’s Day Holiday Observed, 
Building Trades, Metal Trades and SF City Holiday. 
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Memo...
Continued From Page 1

Pictured above in attendance at the event announcing the availability 
of $25 million in funding to improve access to training and employment 
opportunities for underserved population within the building and 
construction trades are (from left to right) Local 38 Business Agent RJ 
Ferrari, Sister Stacy Provost of Local 38, Local 38 Business Agent Bill 
Blackwell and former Local 38 Division of Apprenticeship Standards 
Consultant Raul Galvan.

On Sunday October 9, Local 
38 Business Manager Larry 
Mazzola, Jr. was honored as 

Italian Heritage Parade Grand Mar-
shal. He shared the honor with fellow 
Grand Marshall Randy DeMartini, 
the executive director of the Salesian 
Boys & Girls Club.

The parade began in Fisherman’s 
Wharf and ended in Washington Square 
in front of Sts. Peter & Paul Church in 
North Beach. It featured Italian and 

Italian-American dignitaries, music, 
performances, floats and representatives 
of Italian and Italian-American organi-
zations and businesses.

“I, along with all the building and 
construction trade workers, am particu-
larly proud of the role we have played in 
building this city,” Mazzola, Jr. said to 
the crowd at the parade. “Oracle Park, 
Chase Center, Mission Bay, The Cali-
fornia Academy of Sciences and count-
less other San Francisco landmarks and 
cultural icons have been built by union 
construction workers, including a large 
number of proud Italian Americans.  
My heart swells as I see building trades 
workers driving around our great city, 
pointing out buildings to their children 

and grandchildren as they say, beaming 
with pride, “I built that.”

“Italian immigrants and their Italian 
American descents have made great con-
tributions to our city, and to the lives of 
workers and their families,” continued 
Mazzola, Jr. “I am proud and honored to 
be part of that heritage, and of the con-
tributions we have made to making Lo-
cal 38 one of the best unions, and San 
Francisco one of the greatest cities, in the 
world.”

Pictured left is Local 38 Business 
Manager Larry Mazzola, Jr., the 
2022 Italian Heritage Parade Grand 
Marshall, enjoying a ride along the 
parade route through North Beach. 
Pictured right receiving a Certificate 
of Honor at San Francisco City Hall 
for their roles as Grand Marshals 
are  (from left to right) San Francisco 
Supervisor Aaron Peskin, Mazzola, 
Jr., San Francisco Supervisor 
Catherine Stefani and Randy 
DeMartini.

Italian Heritage Parade Marshals Honored For 
Roles In San Francisco Community

“I am very proud that the UA stood 
up for us and our work by taking this 
to the Plan,” added Local 38 Business 
Agent John Corso, who played a big 
part in gathering information for the 
case, including contractor and member 
letters. “I knew all along we would win 
this case because this is and has always 
been our work. Fitter work is moving in 
this direction with HVACR equipment 

today typically arriving as a fully-assem-
bled unit. That makes the precedent of 
this decision even more important to our 
member’s work going forward.”

“This dispute provided yet another ex-
ample of a SMART affiliate seeking to 
appropriate work that is plainly within 
the established and traditional jurisdic-
tion of the UA,” claimed UA General 
President Mark McManus. “While we 
hope to address this growing problem 
through productive discussions at the in-

ternational level, the UA and its Locals 
must be prepared to act aggressively to 
resist these encroachments as they arise 
in the field. Our use of the Plan to deal 
with Marina’s blatantly improper work 
assignment in San Francisco sends a 
clear signal that the UA will indeed fight 
as necessary to protect its jurisdiction.”

Because of this important decision, 
sheet metal workers will be replaced on 
this job by Local 38 members to com-
plete the work..

Continued From Page 1
Jurisdiction . . .

CA DAS Earmarks $25 million To Improve Access To Industry

The California Department of 
Industrial Relations (DIR) 
and its Division of Appren-

ticeship Standards (DAS), on behalf 
of the Labor & Workforce Develop-
ment Agency, announced the avail-
ability of $25 million in funding to 
improve access to training and em-
ployment opportunities for women, 
non-binary and underserved popu-
lations within the building and con-
struction trades. The Equal Repre-
sentation in Construction Appren-
ticeship (ERiCA) grant funds will 
be used to cover childcare costs and 
improve outreach.

Sister Stacy Provost of UA Local 38 
spoke at a recent event in support of these 
important funds. She is a San Francisco 
native, growing up and still living in 
the Hunters Point neighborhood. She 
began her journey in the trades by first 

completing the 18 week apprenticeship 
program at CityBuild. Administered 
by the San Francisco Office of Eco-
nomic and Workforce Development 
(OEWD), CityBuild is an internation-
ally-recognized program where trainees 
learn college-level math while learning 
foundational skills, obtaining industry-
recognized certifications, and gaining 
knowledge to enter the construction 
trades as successful new apprentices. 
Sister Provost next joined the Carpen-
ters Union apprenticeship program but 
quickly started to hear about the great 
opportunities that could be available to 
her as a member of UA Local 38. She 
decided to take the test for Local 38 and 
will turn out this December.

“The opportunities that Local 38 and 
CityBuild have given me are amazing,” 
said Sister Provost. “Because of them I 
am able to send my daughter to a four-
year college. It has allowed me and so 

many other women and women of color 
to have a successful career in the building 
and construction trades.

“I am a proud City native,” Sister Pro-
vost continued. “and I love that my job 
and my career allows me to give back 
to the City I love and the community I 
grew up in.”

“Local 38 could not be prouder of Sis-
ter Provost,” said Local 38 Training Di-
rector Steve Mazzola. “She has proven 
that a career in the trades can provide a 
path to the middle-class. Like so many 
other new people to the Union, she re-
alizes the importance of all the benefits 
that Local 38 offers, like health and wel-
fare for her family, pension, vacation & 
holiday pay, supplementary unemploy-
ment, and jurisdiction protection.”

California, thanks in part to labor-
friendly government officials, has invest-
ed significantly in apprenticeship via the 
2022-2023 state budget.

This job has just started and, being a 
137-unit building, there is still a lot of 
work left to do. The sheet metal work-
ers who were doing the work have been 
replaced by Local 38 members.

RETIREES WEEK
It was so great to be able to hold our 

annual Local 38 Retirees Week this year 
after having to miss the last two years 
due to the global pandemic. Over 200 
members and spouses enjoyed the vari-
ous activities of the week from Horse-
shoes and Bean Bag Toss to Bocce Ball 
and Golf. All with some nightly cocktail 
parties and meaningful opportunities to 
catch up with old friends and family.

The celebration of our retired mem-
bers was started by former Local 38 
Business Manager Joe Mazzola. I enjoy 
celebrating the legacies and numerous 
contributions our retired members have 
made to the success of Local 38 through 
the years and this continues to be one of 
our most unique benefits.

SANTA ROSA 
JOB FLIP

I want to bring attention to the Santa 
Rosa job story in this issue of Pipelines. 
This project being built by Nibbi Broth-
ers was originally being planned with a 
non-union plumbing company, but be-
cause of our Work Opportunity Pro-
gram which helps our signatory contrac-
tors make competitive bids we were able 
to flip the job and get Local 38 work-
ers on this project. We continue to meet 
with many General Contractors who are 
taking non-union plumbing and steam-
fitting bids, to promote our contractors 
and members.

CONGRATS STACY
Sister Stacy Provost did a great job 

speaking at a recent event for the Divi-
sion of Apprenticeship Standards. The 
gathering announced the availability of 
funds to encourage more women and 
people from underrepresented commu-
nities to consider a career in the building 
trades. Way to go Stacy!

CAL PIPE 
SCHOLARSHIP

I encourage everyone with a college 
bound dependent to read the informa-
tion about applying for the Califor-
nia Pipe Trades Scholarship on page 3. 
This is a great opportunity to receive fi-
nancial assistance for college, especially 
with the rising cost of higher education. 
Sponsored by the State Pipe Trades, this 
scholarship is separate from and in addi-
tion to the Local 38 Scholarship and the 
two in conjunction can turn the dream 
of college into a reality.

ITALIAN 
HERITAGE

Thank you to everyone who came out 
last month for a fun filled day in North 
Beach for the annual Italian Heritage 
Parade. I was honored to share the duties 
of Grand Marshal along-side Executive 
Director of the San Francisco Salesian 
Boys and Girls Club Randy DeMartini. 
As the great grandson of an Italian im-
migrant I have always been proud of my 
Italian heritage and of our contributions 
to the Bay Area.

HAPPY 
THANKSGIVING

Lastly, I would like to wish you and 
your families a happy and safe Thanks-
giving Day. I hope to see you at Gold-
en Gate Fields for the annual Joseph P. 
Mazzola Memorial Horserace for an ex-
citing day of races and a traditional tur-
key meal with all the fixings.


